Please Support HB 1417 
 Create a Permanent Colorado Pay Equity Commission to Examine the Pay Gap in Colorado
Sponsored by Representative Cherylin Peniston and Senator Suzanne Williams
What is the Pay Equity Commission?
· The non-partisan Colorado Pay Equity Commission was created by the Colorado Department of Labor and Employment in 2007.  This body was first convened as a temporary commission, which brought a diverse group of stakeholders to the table to analyze the pay gap facing Colorado women and people of color. 

· One of the key recommendations of the 2008 Pay Equity Report was to create a permanent Pay Equity Commission to work with the CDLE staff to monitor progress toward implementation of recommendations. This was viewed as one of the most important recommendations, as it would establish an ongoing body to focus on the problem and work toward solutions. 

· HB 1417 would fulfill this recommendation, by creating a permanent Pay Equity Commission to analyze the pay gap facing Colorado women and people of color. 
Why Do We Need a Permanent Pay Equity Commission?

· The latest Census Bureau figures, released in October 2009, show that women working in full-time, year-round jobs earn just 77 cents for every dollar earned by men in full-time, year-round jobs. 

· The pay gap is much wider for most women of color.  In Colorado year-round, full-time working African-American women and Latinas earn just 71% and 56%, respectively, of the earnings of year-round, full-time Colorado working white men, the highest earners.
· It is time for Colorado to take meaningful strides toward closing the Pay Gap for women and people of color, to ensure that our state is one of opportunity for all working people. 


· Establishing a permanent commission will allow the CDLE to follow up on important goals and recommendations that were set forth by the 2008 Pay Equity Commission Report to work toward closing the pay gap.  Without a permanent commission, there will be no oversight of progress being made on the vital issue of pay equity in Colorado.  

What is the Makeup of the Commission?
· The Commission would consist of 11 members, to be appointed by the Governor.  As written in the bill, these members will represent a broad range of sectors, including: small and large private employers, higher education, policy organizations, organized labor, the Department of Labor, the Civil Rights Division, and minority and advocacy organizations. 
· Commission members are to serve 2-year terms, and may serve no more than two consecutive terms for each member.   
· The Commission may make recommendations for policy or administrative changes in regard to the pay gap, however, this can only be done with approval of 2/3 of the commission’s members.  
What are the Duties of the Commission?
· The Commission would undertake a number of important tasks, including: 

· Educating and working with business groups on the issues or practices which cause pay inequities.

· Encouraging employers to implement equal best pay practices. 
· Studying other state’s policies and encouraging employers to implement the best practices.  
· Establishing Colorado as a model employer with regard to pay equity.  

· The Commission will submit annual reports to the Legislature, detailing its work on addressing the pay gap in Colorado.  
What will this Cost?
· There is no cost associated with the Pay Equity Commission, as the commission members serve on a voluntary basis, and are unpaid.  The work of the Commission may be funded through gifts, grants and donations.  
Supporters of HB 1417



· 9to5, National Association of Working Women—Colorado Chapter
· AAUW of Colorado

· Al Kogler, Communication Workers of America 
· All Families Deserve a Chance

· Allen & Vellone, P.C.
· American Association of University Women - Colorado

· Bell Policy Center

· Capitol Bookkeeping, Inc.

· Cindi Fukami - Professor of Management, Daniels College of Business, University of Denver

· Colorado Business Women

· Colorado Center on Law and Policy

· Colorado Coalition for Girls

· Colorado Jobs With Justice
· Colorado Progressive Coalition
· Colorado Women's Chamber of Commerce

· Denver Area Labor Federation

· Denver Tech Center - Colorado Business Women

· Denver Women's Commission

· Gloria Schock, First Data
· Jo Romero, President, Colorado Public Employee Alliance
· Kara Craig, Minor & Brown, P.C.

· Latina Initiative

· Laura Roberts, Xcel Energy

· Mathias Lock and Key

· Nancy Reichman - Chair, Dept. of Sociology and Criminology, University of Denver
· NAACP--Colorado Springs Branch
· National Association of Social Workers - CO Chapter

· Project Wise

· Rights for All People

· White House Project

· Women’s Collaborative for Colorado

· Women’s Vision Foundation

· Women's Lobby of Colorado

You can download a copy of the Pay Equity Commission’s 2008 report, 
“Fulfilling the Promise: Closing the Pay Gap for Women and Minorities in Colorado” 
from CDLE’s website: http://www.coworkforce.com/PayEquityReport.pdf
For more information please contact Heather Atkinson (9to5, National Association of Working Women)
at 303.250.4460, heather@siegelpa.com
